
 
 

 
JOB TITLE:   General Practice Nurse (Training Post)  
  

 

 
GRADE:    AfC Band 5 equivalent  

 
 

HOURS: 20 hours (16 Clinical Practice, 4 protected study 
time) 

 
 

RESPONSIBLE TO:  Lead Nurse        
       

 
 

REGISTRATION:  Registered Nurse 
     Adult Nurse Level 1 (NMC) 

   

 
 

ROLE 
 

To provide a comprehensive nursing service as part of a multi-disciplinary, 
integrated community and primary health care team, within a busy general 

practice setting. 
 

 
INTRODUCTION 
 

Perth & Scone Medical group serves a population of approximately 13330 
patients and is based over 2 surgery sites at Taymount Surgery in Perth and 

Scone Surgery in the village of Scone.  
 

The practice is actively involved in the provision of medical services within the 

primary care healthcare setting.  All members of the team work closely together 
utikising the expert skills of individual team members thus providing the best 

possible care for our patients.  
 

 
ACCOUNTABILITY 

 
The general practice nurse will be accountable for their own actions adhering to 

the NMC’s Code: Professional standards of practice and behaviour for nurses and 
midwives. They will also be responsible for their own continuing personal and 

professional development CPD) to meet the NMC Revalidation requirements. 



 
 

KEY RESULTS AREAS 
 

Clinical: 
 

• Provide a high standard of nursing care within the practice premises, 

making accurate observations and reporting as appropriate to the GP or 
Senior Practice Nurses 

• Under the guidance of the Senior Practice Nurses or GPs, assess nursing 
need, plan and implement care in partnership with patients and evaluate 

nursing interventions 
• Support patients with a wide range of conditions with self-management of 

their condition  
• Develop knowledge of a broad range of conditions, local care pathways and 

evidence-based management experienced by patients in community and 
general practice settings to include long-term conditions such as diabetes, 

coronary heart disease, heart failure, hypertension and stroke, chronic 
obstructive pulmonary disease, arthritis, dementia and other common 

mental illnesses, frailty and palliative care. 
• Manage emergencies/first aid; assessment by triage; implementation of 

appropriate emergency/first aid measures, with appropriate referral to GP 

or hospital A&E 
• Provide Health Promotion services working to guidelines developed by the 

practice team including: cervical cytology, smoking cessation and general 
health screening 

• Clinical assessment of patients, considering their physical, mental and 
social states alongside the impact of their environment and social support 

available to them  
• Negotiate care plans that are person-centred and focused on self-care with 

clear objectives, using a range of assessment tools pertinent to the 
patient’s needs to inform the assessment and assess risk for patients and 

staff 
• Work with patients and wider integrated community teams using care and 

support planning to provide patients with person-centred and focused self-
care with clear goal setting 

• Deliver anticipatory and preventative care 

• Works to patient group directives 
• Undertakes risk assessment  

• Provide health promotion and illness prevention services, by undertaking 
health screening programmes in conjunction with the GPs, Senior Practice 

Nurses, the integrated community team and the wider MDT 
• Practice independently within areas of clinical competence, with reference 

to Practice Guidelines and Protocols and in accordance with the NMC Code: 
Professional standards of practice and behaviour for nurses and midwives. 

• Identify and be responsible for own CPD (utilising clinical supervision 
networks) in accordance with NMC Revalidation requirements 

• Maintain concise and accurate documentation of care and utilise IT 
• Implements standards for infection control and safeguards Health and 

Safety of self and others within the performance of their duties 
 

 

 
 



Facilitation of Learning 
 

• Identify personal training needs and be responsible for own continuing 
personal and professional development (utilising clinical supervision 

networks) in accordance with NMC Revalidation requirements 
• Undertake and complete specified learning 

o Flying Start NHS Programme 

o NHS Education for Scotland GPN Programme 
• Undertake learning as designated by the practice to ensure effective, 

evidence-based practice.  
• Participate in annual appraisal review and maintain a personal learning 

profile 
• Liaise with Senior Practice Nurses, GPs or Practice Manager to enable the 

delivery of identified development needs 
• Participate in the training of students of all clinical disciplines 

• Participate in the induction of new members of the primary healthcare 
team 

 
Leadership 

 
• Collaborate with the GPs and other members of the Primary Healthcare 

Team in the care of patients 

• Actively participate in nursing focused meetings for the wider community 
integrated team, GPs and Practice Manager 

• Participate in the administrative and professional responsibilities of the 
practice team and ensure system for record keeping is adhered to 

accurately 
• Promote professionalism to ensure consistent provision of safe, effective 

and person-centred outcomes 
• Co-ordinate the management of a defined group of patients, as delegated 

within the practice 
• Has ability to prioritise a delegated workload, effectively manage time and 

work effectively within the team 
• Has knowledge of resource management to ensure care is clinically 

effective and signposted to the patient and family, ensuring principles of 
confidentiality and 

  disclosure is maintained 

• Recognise personal accountability and responsibility to monitor and 
evaluate care to ensure optimal practice 

• Assist the team leader in undertaking and reviewing population needs 
assessments and community profiles or other data in general practice that 

reflect the demographics within broader public health issues within the local 
community and general practice populations 

• Demonstrate leadership through appropriate delegation and supervision of 

non-registered staff. 

Evidence, Research and Development 

 
• Be conversant with current research in nursing and update knowledge and 

skills in order to contribute to the ongoing improvement of clinical and 
practice nursing expertise 

• Participate in the development of practice protocols and their subsequent 
implementation and monitoring 

• Actively participate in changes in nursing practice as necessary in light of 
audit findings 



• Actively participate in setting and maintaining practice standards for 
practice nursing within the practice 

 
Equality and Diversity 

 
• Support the equality, diversity and rights of patients, carers and colleagues 

• Act in a way that recognises the importance of people’s rights, interpreting 

them in a way that is consistent with Practice Procedures and policies and 
current legislation 

• Respect the privacy, dignity, needs and beliefs of patients, carers and 
colleagues 

• Conduct yourself in a manner which is welcoming to and of the individual, 
is non-judgemental and respects their circumstances, feelings, priorities 

and rights 
 

 
These duties are only a sample of the duties that may be encountered within the 

role of this level of nurse and are not exhaustive. Other duties and developments 
may be encountered within the scope of the role. 

 
 

 


